
GOVERNMENT OF MEGHALAYA 

REVENUE & DISASTER MANAGEMENT DEPARTMENT 


NOTIFICATION 

Dated 101

h June, 2016. 


No.RDG.\00/2013/200 -The Governor of Meghalaya is plea::;cd to constitute the State Incident 

Response Team (IRT) to make the response to any disaster swift, efficient and effective as indicated 

below:

• 	 \s<_,ue a Standing Order in advance tu 
different departments and agencies lOr 
mobilization of resomces in times of 
emergency 

1 Responsible Officer 
1 (RO) 

I 

I 

Chief Secretary, 
Guvt. of Meghalaya Activate Incident .Response Team (\RT) at• 

State Headquarter when the need arises. 


Coordinate with the Central Governn<ent 
• 
for mobilisation of Armed Forces, Air 
support etc. as and when required: 
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COMMAND STAFF 

~-------~--,---- 

Incident 
Commander 
(IC) 

I 

I 

I 

I....".. " 

I 

I 

Ir
1 

Information 
& Media 
Ofticer(IMO) 

I 

I 


·····~·~·~-IW''"*'------+'';"""''"' 

Principal Secretary, 
Revenue & Disaster 
Management 
Department 

Executive Officer. 
SOMA/Commissioner & 
Secretary/SecyI.Joint 

I Secretary/Deputy 
Secretary of Revenue & 
Disaster Management 

. Deparhncn."t~·----
1 

I Director, I & PR 
[ Department 

cco=--:----;:--:--c-~~-:-~---:-• 	 Establish immediate priorities, including search & 

rescue and relief distribution strategies; 

• 	 Brief higher authorities about the situation as per 

incident briefing form - 001 and request for 

-· additionaJ~oorces, j.(r:rq.U.i'h.it. --· 
• 	 Establish appropriate Incident Response System 

(IRS) organisation with Sections, Branches. 

Divisions and/or lJnits based on the span of 

control and scale of the incident; 

• Establish Incident Command Post (!CP) at a 

suitable place. 
• Ensure that the Incident Action Plan (lAP) is 

prepared; 

.~. 	 ___ 

1 

+---- ----	 . ______, 
Prepare ami release information about the I• 
incident to the media agencies and others with the 

approval of Incident Commander (\C); I 
Jot down decisions taken and directions issued in• 
case of sudden disasters when the !RT has not I 
be~:n fully activated and hand it over to the 

Approve and authorise the implementation of• 
lAP. ' Ensure that planning meetings with section heads I • 
are held at regular intervals. 	 ! 

Authorise release of information to the media, • 
Recommend demobi!isation of the Incident• 
Response Team (JRT), when appropriate; 

~I 

I 

~::~~~'~;rz0:~:~~c~ind of assignment given by 

1 
i 

. 	 I 

Planning Section (PS) 

incorporation in the lAP; 

• Monitor and review 

regarding lhe incident 

incident planning; 

• Disseminate whether 

concerned; 

on 	 its activation fOr I 

; 

vanous media reports I 

that may be useful fur I 

information to all] 
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Liaison 
Officer (LO) 

Safety 
Officer (SO) 
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1 State Protocol Ofticcr/ 
Director, Tourism/ 
Director, Sports/ 
Director, School 
Education & Literacy/ 
Director Higher & 
Technical Education/ 
Any other MCS/IAS 

! Officers available 

Inspector General/ 
Additional Director 
General (Fire & 
Emergency Services) 

--c-----c--,------c-
• 	 Maintain a list of concerned line departments, 

agencies (CBOs, NGOs, etc.) and their 
representatives at various locations; 

• 	 Carry out liaison with all concerned agencies 
including NDRF and Am1ed Forces and line 
departments of Government; 

• 	 Kcep the JC informed about arrivals of all the 
Government and Non Ciovcrnmental agencies 
and their resources; 

• 	 Help in organising briefing sessions of all ' 
Governmental and Non Governmental agcm:ir::; 
with the Incident Commander; 

• 	 Maintain record of various activities performed 
as per IRS Form-004 by each :;cction. 

• Recommend measures for assuring safety of 
responders and hazardous unsate situations and 
review it regularly; 

• Review the lAP tOr safety implications; 

• Review and approve the Site Safety Plan, as and 
when required; I____j 

Con/d.. -/ 
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OPERATIONS 
SECTION 
CIIIEF(OSC) 

Staging Area 
Manager 

Director General 

Civil Defence & 

Home Guards 


Commissioner and 
Secretary, Home/ 
Representative of 
Chief l(ngineer 
(R&B) or Officer in 
the rank of 
Superintending 
Engineer/ 
Commissioner and 
Secretary, Food & 
Civil Supplies or 
Officer in the rank of 
Director of 
Supplies/IPS/MPS 
Officer in the ran It of 
SP 

Commissioner and 

Secretary, Political 

Department/ Chief 


Can11J 5 

Manage all field operations for the ac,,monl;,h,ne''' 
the incident objectives; 

• 	 Deploy, activate, expand and supervise organisational 
elements (Branch, Division, Group, etc,) in his Section 

• 	 Maintain On Duty Officers list (IRS Form-007) for the 

day as enclosed. 
• 	 Brief the personnel in Operation St:ction (OS) at the 

beginning of each operational period; 
• 	 Prepare Section Operational Plan i'n accordance with 

the lAP; if required; 
• 	 Consult the IC from time-to-time and keep him fully 

briefed; 
• 	 Detenninc the need for additional resources and place 

demands accordingly with planning section chief and 

ensure their arrival; 
• 	 Ensure record of various activities performed (IRS 

Form-004 by members of Branches, Divisiom. 
Units/Groups are collected and maintained in the Unit 

• 	 Establish the Staging Area (SA) with proper layout 
• 	 Ot·ganise storage and despatch of resources receiwd 

and dispatch them as per lAP; 
• 	 Report all receipts and despatches to Operational 

Section OSC and maintain their records; 
• 	 Establish check-in function as appropriate; 
• 	 Ensure that communications are t:stablished \vith tht: 

ICP and othcr required locations e.g. different SAs, 
Incident Base, Camp, Relief Camp etc; 

• 	 Maintain and provide resource status toPS and LS; 

Demobilise SA in accordance with the Demobilization 
Plan IRS Form-010 maintain record of various 
activities performed as per IRS Furm-004 
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Transportation 
Branch 
Director Air 
Operations
Nodal office 
(TBD) 

Commissioner of 
i Transport 

Eastern Air 
Command Air II 

• 	 Activate and manage different Operations Gr~ups I 
like Road, Rail, Water and /\tr; 

• 	 Coordinate with the Logistic Section (I.S) for 
required re~ourccs, and activate Groups of his 1 
Branch; 

• On placement of resources/requisition. Coordinate 
with railways, road transport, waterways and airport 
authorities for support as required; 

• Ensure that Organisational Assignment List 
(Divisional I Group) IRS Form-005 is 'circulated 
among the Group-in-charge(s) and other responders 
of his Branch; 

• Provide ground support to the air operations and 
ensure appropriate security arrangement:;; 

• 	 Report to the Operation Section Chief and Incident I 
Commander about progress of the Transpm1ation i 
Branch; 

• 	 Prepare transportation plan as per the !AP. if 
required; 

• 	 Ensure the maintenance of the status of hired 
resources, their full utilization and timely release; 

• 	 En~ure that the record of various activitie~ perfurm~:J 
(IRS Form-004) by different operational grours 
(Road, Rail, Water and Air) are collected and sent to 
the Section concerned 

f-------+---------+--.-~c~o-o-,~d~in_a_t_e_w-c-it~h-t~h-e_a_c_ti~v-a-tc--J~S~c-c~ti~~ Chiefs for 

PLANNING 
SECTION 
CHIEF (PSC) 

L___ 

Principal Secretary/ 
Commissioner & 
Secretary, Home 
Department. 

planning and preparation of lAP in consultation with 
Incident Commander; 

• 	 Ensure that decisions taken and directions issuL:d in 
case of sudden disasters when the PS had not been 
activated are obtained from the Information and 
Media Officer (Command Staff) and incorporated in 
the lAP; 

• 	 Ensure collection, evaluation, and dissemination or 
information about the incidents including weather. 
environment toxicity, availability of"rc~ource~ etc. 
from concerned departments and other sources. The 
Principal Secretary must have a databank of 
available resources wlth their locations from where it 
can be mobilised; 

• 	 Ensure that Incident Status Summary (IRS Form· 
002) is filled and incorporated in the lAP; 

• 	 Ensure that Organisational Assignnient List 
(Divisional I Group) IRS Form-005 is circulated 
among the Unit leaders and uther responders of his 
Section; 

ComJ fi 
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~--

I Resource 
Unit Lcascr 
(RUL) 

I Situation 
Unit Leader 
(SUL) 
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• 	 Plan to activate and dea!.;tivate IRS organisational 
positions as appropriate, in consultation with the 
Incident Commander and Operation Section Chief 

• 	 Determine the need for any specialised resources for 
the incident management; 

• 	 Provide periodic projections on incident potential~ 
• 	 Report to the Incident Commander of any significant 

changes thHt take place in the incident st::ttus, 
• 	 Compile and display incident status summary at the 

Incident Command Post; 
• 	 Oversee preparation and implementation of Incident 

Demobilisation Plan 
(IRS Form-0 I 0) 

• 	 Maintain On Duty Officers List (IRS Fonn-007) for 

the day 
• 	 Ensure that record of various activities performed 

IRS Form-004 by members of Units are collected 

and maintained in the Unit Log (!RSForrn-OOJ). 
-+----cc• 	 Maintain and display the status of all assigned 

resources (Primary and Support) at the incident: 
• 	 Compile a l:Omplete inventory of all resources 

available. 
• Ensure and establish Check-in function at various 


Secretary, P\VD, 
 incident locations; 

Update the Planning Section Chief (PSC) and Incident 


1 Additional DGP/lGP • 
Commander about the status of resources received and I Law and Order. 
dispatched from time to time; 
Coordinate with the various activated Branches.•I Divisions and Groups of OS for checking status and 
utilisation of allotted resources; 

I Secretary, Planning 
Maintain record of various activities pcrtOrmed as per 

I Department IRS Fonn-004 and send to Section concerned,_--c----1 
Collect, process and organise all incident inform<Jtion • 
Prepare periodic future projections of the tkvelopment• 
of the incident (along with maps if required) and keep 
the PSC and Incident Commander inform~.:d.IGP (SB)/Joint 

Prepare situation and resource status repot1s and 
Secretary, Home • 
disseminate as required; 

Provide authorised maps, photographic service~ to
• 
responders, if requir1;d; 

Attend lAP Meeting with required infOrmation, data . 
• 
documents and Survey of India maps etc; 

Maintain record of various activities performed as per 
• 

____L __ IRS ronn-004 and send to Section concerned; j 

Conrd.. 7__ 
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I Doc~unentation 
1 Unit Leader 
, (DUL) 

1 Demobilization 
1. Unit Leader 
I (DEMOB) 

chnical 
ccialists 

I 
--1-f--

1 

I LOGISTICS 
·SECTION 
I CHIF.F ( LSC) 

I 

•1. Director Printing & 
I Stationery/State 
[ Informatics Officer 

(SIO), NJC/Deputy • 
I Secretary, Revenue & 
I Disaster Management • 

Department. 
• 

• 

[ Assistant Commissio_n_c_r+--. 

I of Transport 
Identify surplus rc~ources and prepare a tentative • 
IDP in consultation with the PSC and give priority 
to demobilization of surplus resources: 
Develop incident check-out function::. for• 
Sections, Hranches, Divisions and units in 
consultation with all Sections and send to the PS; 
Plan for logistics and transportation support for• 
Incident Dernobilisation in consultation with LS: 

Disseminate I DP at an appropriate time to various • 
stakeholders involved; 
Brief the PSC on the progress ofDemobilisation: • 
Maintain record of various activities performed a~ 
per IRS Form-004 and send to Sections 

concern..e~d~;':---:-c-~ 
The Technical Specialists will provide technical · !MD, NESAC, • 
support to the response management. A data base I Mcghalaya Pollution 
ofTS will be prepared in advance at the District, 

1 Control Board. 
--+---s",.t..,ateoe:clo:_cvoce""ls and incorporated in their OM Pla.~n~s.~_, 

Provide logistic support to all incident respon~c ..• 
etfort including the establishmt;nt of Staging 1 

Area, Incident Ba~c. Camp, RelieJ'Camp. 1-!elipad [I Principal Secretary/
ICommissioner etc.; I 

Participate rn the development and .· Sel·retary/Officer on • 
implementation oft~1e .lAP; I 
Keep RO and IC tnlormed on relatt;d tinancial · 

Special Duty, Finance 
Department. • 

issues; 
• 	 Ensure that Organisational Assignment List 

(Di.visionai/Group) !RS form-005 is circulated 
among the Branch Directors and other responders 
of his Section; 



____ 

I 
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-- ,-------- ,- 
1 

1 

I 
I 
I 

I I 

I I 

I I 

I JI 

Irc---- ----- 
1Service Branch Principal 

I Director (SHD) I Secretary/ 

I 	 Commissioner & 

Secretary, Food & 
Civil Supplies 
Department. 

I 
I 
I 

I 

II 

I 	 I 
~-C~unicationllG -- --
1 l.Jnit Leader \ Communication, 
1 (CUL) I )V[PRO/GM, BSNL, 
1 \ Mcghalaya 

I, 

I 

11 

L 

.~quest for sanction or lmp~cst Fund, if require~ l 
• 	 Brief Branch Directors and Unit Leaders; 
• 	 Constantly review the Communication Plan, Medical 


Plan and Trallic Plan to meet the changing 

requirements of the situation; 


• 	 Assess the requirement of additional resources and 

tak~; steps for their procurement in consultation with 


the RO and lC; 
• 	 Maintain On Duty Officers List (IRS Form-007) for 

the day ; 
• 	 Ensure that record of various activities performed IRS \ 

Form·004 by members of Branches and Units are 

collected and maintained in the Unit Log IRS Form ~ 
003--------·---------------

• 	 Work under the supervision of LSC, and manage all 'I 
required service support for the incident management; [ 

• 	 Manage a~d supervise various Units of the Oranch 
like Communication Unit, Medical Unit, Food Unit 

and any other activated Unit; 
• 	 Discuss with activated Unit leaders tOr the materials 

and resources requin;d and procure the same through 

LS;
• Ensure proper dispatch of personnel, teams. resources 

etc as per the lAP; 
• 	 Kf.:cp the LSC informed about the progress of Service 

Branch, from time·to-time; 
• 	 Maintain record of various activities perfom1ed as per 

IRS Form-004 and send to sections concerned; and 
--· ------- -------- --· 

• 	 Work under the direction of the SBD; 
• 	 Provide communic<1tions f::~cility as and when 

required;
• Ensure that all communications equipment availab'!c 

<~rein working condition and that the network is 

functional; 
• 	 Maintain the records of all communications 

equipment deployed in the field; 
• 	 Ensure setting up of a message centre to receive and 

transmit radio, telephone and other messages from 
various activated Sections, Branches. Units and 
higher ::~uthorities and maintain their records; 

• 	 Prepare an alternative communication plan for 
execution in case of possible failure of the normal 

communications network. 
• 	 Prepare a plan for integration ufthe communications 

set up of the central teams 
Mainti:lin record of various activities pcrform<:d as 

__L_ ~IRS Form·004 ami <;end tu SBD_._____ 

Curud .9.. 
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Director, Health 
Services (MI) 

Commissioner & 

Leader 

Food Unit 

Secretary, Social 
Welfare(FUL) 

Director, Food & Civil 
Supplies Department 

Principal Secretary, 
Branch 

[ SuppOrt 
GAD/Commissioner & 

Director Secretary, Personnel 
Department.I (SBD) 

I 


Secretary, Health 
visioning 
O~I;Ce 

Department 
Umt Leader 

I (RPCL) 

l___l__ 

• 

• 

• 

• 

• 

• 


• 

Maintain an inventory of receipt and dispatch of• 
resources; 1 
Maintain record of various activities perfOrmed as 1• 

--+--_!"'ce'r IRS Form-004 and send to SBLJ _____ 
Work under the supervision of LSC. and• 
supervise the function of Resource Provisioning 
Unit, facility Unit and Ground Supp011 Unit; 
Procure and dispatch required tactical matel'ials • 
and resources for Operations with the 

concurrence of the Section Chief; 

Participate in the planning meeting of the LS;
• 
Ensure that organisation assignment list• 
concerning the Branch is circulated to all Units 
under him; 
Keep the LSC informed about the progress of• 
work; 

Maintain record of varioU'; activities performed as !
• 
per IRS Form-004 and send to Section concerned. 
Work under the supervision ofSLtp.BD; • 
Organis~.: movement of personnel, equipment and • 
supplies, ~· 
Receive and store ~ately all suPPlies required for _• 

____'h_c_i•_1cident response, __ j 

Comd tn 
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I Officers Incharge of 
· Facilities and Ground 

Support 

• Maintain the inventory of supplies and 
equipment; 

• Maintain the records of receipt and despatch of 
supplies including equipment and personnel; 

• Organise repair and servicing of non-expendable 
supplies and equipment; 

• Participate in the planning meeting of LS; 

• Monitor the 'Kind', 'Type' and qu<~ntity of supplies 
available and despatched; 

• Requisition additional human resource assist<tm:c, 
ifm:cdcd. 

• Maintain record of various activities perforiTlcd as 

---+----""'".'-'I"'R"'S'-'-F'"o"rm-004 and send to Su .BD. 

Facilities 
t:nit Leader 
(FUL) 

Ground 
·. 	 Support Unit 

Leader 
(GSUL) 

Chief Engineer, PWD 
(Roads & Bridges)/ 
Chief Engineer, PHE/ 
Director, Social 
Welfare. 

• Prepare the layout and activation of incident 
facilities, e.g., Incident Base, Carnp(s), Relief 

Camp(s), ICP, etc., and provide basic amenities to 
the responders; 

• Report to the Sup.BD; 

• Locate the different facilities as per the lAP; 

• P~rtidpate in the planning meeting of the Section, 
prepare list for each facilities and its requiremenb in 

coordination with the LSC; 
• Maintain record of various activities performed as 

---+-----""e~c,.IR=S-'F-'o".c,.m._-v:OOv:4"-"a~~ ~end to SIJ_Q_. <cH>cD-c·=--

Director, Agriculture 
(Mechanical), Motor 

i 	Vehicle Inspector 
(MVI), Transport/SP, 
Traffic. 

• 	 Work under the supervision of the Sup. BD; 
• 	 Provide transportation services for field upcratinns 

to TBD; 
In case Air Operations arc activated, organise and• 
provide required ground support through TBD; 
Provide maintenance and n . .:pair service~ fix all the • 

vehicles and n:latcd equipment used for incident 
management 
Develop and implement the Incident Traffic Pl<Jn;• 
Inform Rcsource Unit about the availability and • 
serviceability of all vehicles and equipment; 

• 	 Arrange for and activate fueling requircmt:nts fix ell I 
transport including Aircrafis in (.;Onsultation with the 
Sup. BD; 
Maintain inventory of assigned, available and off• 
road or out of service resources; 

• 	 Ensure safety measures within his jurisdiction: 

• 	 Maintain record of various activities performed as 
per IRS Form-004 
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~-

Finance 
Branch 
Director 

I (FDR) 

Time Unit 
Leader (TlJL)I 

Director, Accounts & 
Treasuries/Officer on 
Special Duty (OSD), 
Finance 

'I Officer of Examiner of 
Local Accounts/Senior, 
Financial Adviser, 

I, Revenue & DM 
I Department 

Compensation/ ~Director, Sainik 
Claim Unit I Welfare 
Leader (ClJL) ~ 

Director, Economics & 
I, Statisti1..·s 

• 	 Work under the LSC; 
• 	 Attend planning meetings; 
• 	 Prepare a list of resources to bt.: mobilised. procured 

or hired in accordance with the lAP. Obtain orders 
of the r.:ompetent authority as per financial rules and 
take steps for their procurement without delay; 

• 	 Ensure that time records of hired equipment, 
personnel and their services arc ·t--. 

accurately maintained as per Government norm':i 

for payment; 
• 	 Examine and scrutinise cost involved in the entire 


response activity including the demobilisation. 

analyse the cost effectiveness and kt.:cp the LSC 


intOrmed; 
• 	 Ensure that all obligation do~;uments initiated ::~t the 


incident are properly prt.:p::~red, completed. verif1ed 

and signed by the appropriate Section Chief and 

BD; 

• 	 Brief the LSC or ICon all incident related financial 

issues needing attention or follow-up: 


• 	 Maintain record of various activities performed as 
per IRS Form-004 and send to Sections 
concerned. __ ______ 

Maintain time recording of hired equipm~,;nt and• 
personnel and ensure that it is 
maintained on a daily basis and according to 
Government norms; 
Examine logs of all hirt.:d equipment and personnel • 
with regard to th~.:ir optimal 

utilization; 
Maintain record of the activities perfonned as per • 
IRS 	Form~004 and send to FHD. 

------! 
• 	 Collect all cost data and provide cost estimates: 
• 	 Prepare and maintain a list of requisitioned 

premtses, services, resources and vehicles, etc. with 
correct date and time of such requisition; 

• 	 Follow appropriate procedures for preparation of 

claims and compensation; 


• 	 Maintain record of various activities performed n~ 


per IRS Forrn-004 and_?~nd t"'o"F_.·[lc"Dc'·~---


Comd.. l.' 
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I Cost Unit 

I .cadcr 


I (CUL) 

I 

• Develup incident cost summaries in con<>ultation 
with the FRD on the basis of Cost Analysis K.eport 

• Make cost-saving recommendations to the rBD; 

• Complete all records relating to !inancialmatters prior 
to demobilization; 

• Maintain record of various activities pt;rformed as j 

~---1---.,-pe__r_I_R;cS· Form-004 and send to FBD. . ~ 
Commissioner and • 	 Attend to all financial matters pertaining to vendor'> !Procurement 


Unit Leader 
 and contracts; 

OSD, Finance/ 

Secretary, Finance/ 

• Review procurement needs in consultation with the 
Commissioner and FBD; 

Secretary, SAD. 
 • 	 Prepare a list of v~.:mJors from whom procurement can 

be done and rullow proper procedures; 
• 	 Complete final processing ofal! bills arising nut of the 

n.:sponse management and :stmd 9ocurnents fOr 
payment with the approval of the FRD, LSC and IC: 

• 	 f3riefFBD on current problems with 
recommendations on outstanding i:s:suc~ and tiJllm\ -up 
requirements; 

• Maintain record ofactivitie-; perfOrmed as per IRS 
______L _ _,rorrn-004 and send to FI:HJ. 

Sd/-
Shri P.W !ngty, 

Principal Secretary to the Ciovt. of Meghalaya 
Revenue & Disaster Management Department 

Conrd. I J 
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Dated Shillong, the 101
b June, 2016. 

;Vlemo..i'\o. RDG.l00/2013/200~A 

Copy for information to:
1. P.S. to Chief Secretary for information of the Chief Secretary. 
2. P.S to Principal Secretary, Rcvet;:;.Y& Disaster Management Department/ food and Civil Supplies/ General 

Administration Department/ Home/ Finance. 
3. P.S. to Commi,sioner and Secretary, Home/Food and Civil Supplies/Political Department/ Finance/Health/ 

Social Welfare DepaJtment/ Personnel/ SAD/ Revenue & Disaster Management Department. 

4. Secretary, Revenue & Disaster Management Department!PWD/Planning/Health Department. 

5. Executive Officer, State Disaster Management Authority. 
6. Joint Secretary, Revenue & Disaster Management Department/Home. 

7. Off'ice on Special Duty finance Department 

8. State Protocol Officer. 

9 Commissioner of Transport.

I0. Director General Civil Defence & Home Guard/ Information and Public Relation Department/ Social 


Welfare i Food & Supplies Department/ Printing & Stationery/ Health Services (M!)/ Agriculture (Mechanical)/ 

Accounts & Treasuries/ Economics & Statistics/ Tourism/ Sports/ School Education and Literacy/ Higher & 

'\'echnical Education/ Sainik Welfare/Examiner of Local Accounts. 

11. Additional Director General (Fire & Emergency Services). 


\2. Additional Director General of Police, Law and Order. 


13. Inspector General (Fire & Emergency Services). 


14 Inspector General of Police (Special Branch) 

l) Inspector General of Police, Law and Order. 


16. Supl:rintending of Police, Traffic. 

\7 Chief Engineer (NH) 

\8. ChiefEn~:?,ineer, Public Health Engineering 

\9. ChiefF.ngineer, Public Works Department (Roads & Bridges) 

20. Representative of Chief engineer (R&B) or Officer in the rank of Superintending Engineer. 

2 I State Informatics Officer (S\0), N!C. 
22. General Manager, RSNL, Megha!aya. 

23. Assistant Commissioner of Transport. 

24 Sto'nior Financial Adviser, Revenue & Disaster Management Department. 

25. Uepuly Secretary, Revenue & Disaster Management Department. 

26. Motor Vehicle !nSpl:ctor. 
27. Indian Melcorologica! Departmenl. 
28. North Eastem Space Application Centre. 

29. Meghalaya Pollution Control Ooard. 

JO \G Communication 

31, Megha1aya Police Radio Organisation 


32. Eastern Air Command Air II. 

Bwt:cetc, 
Deputy Secretary to the Govt. of Meghalaya 
Revenue & Disaster Management Department. 


